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January 16, 2025 
 
DS Jon Thompson and First UMC Church Council, 
 
As outlined in paragraph 350 in the 2016 Book of Discipline, “a clergy member may request a formational and 
spiritual growth leave [Renewal Leave] of up to six months while continuing to hold an appointment in the 
local church. Such leaves are available to clergy members who have held full-time appointments for at least six 
years. Such a leave shall be with the approval of the committee on pastor-parish relations, the church council, 
and the district superintendent.” The purpose of a Renewal Leave is so that “clergy shall engage in continuing 
education for ministry, professional development, and spiritual formation and growth in order to lead the 
church in fulfilling the mission of making disciples for Jesus Christ.” 
 
Per Discipline, I am requesting a Renewal Leave of eight (8) weeks from June 16, 2025 – August 11, 2025. I am 
in my eighth year at First UMC which qualifies me such a leave. I believe the length and timing of my request 
will benefit both the life and vision of the church and my personal spiritual formation and growth.  
 
For seven years First UMC has become a church of “Joy, Unity, and Making a Difference.” We reset the 
spiritual atmosphere to embrace high expectations of what God could do with our congregation. We have 
grown numerically and spiritually despite the pandemic, ramifications of General Conference, and deaths of 
over sixty members in that time frame. We are ready to re-vision a new season of growth based on a strong 
shared faith and committed relationships. 
 
For my Renewal Leave I will implement a personal plan of re-visioning through sabbath, study and prayer. I will 
grow in my understanding of re-visioning for our church by attending worship at six of the largest United 
Methodist Churches in Missouri and meeting with each pastor to discuss their visioning and growth processes. 
 
This paid Renewal Leave will have zero impact on the First UMC budget. No additional costs will be incurred, 
as I propose using the Professional Expenses already accounted for in my 2025 Pastoral Support to cover 1) 
guest clergy to lead worship and provide congregational care during my leave and 2) my study and travel 
expenses to visit churches and pastors. I will arrange all pastoral coverage prior to my Renewal Leave. Rev. Jeff 
Carr, retired UMC clergy, and Rev. Rhonda Feurtado, UMC Elder in Extension Ministry as Chaplain at Mercy 
Jefferson Hospital, have each expressed willingness to cover key aspects of pastoral ministry in my absence. 
 
I am looking forward to the next chapter at First UMC and I believe the timing and length of this renewal will 
serve as a launching pad for what God has planned next for our time together. 
 
First United, 

 
 
 

Rev. Dr. Tish Green 
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